
Application

German students: Applications can be submitted via internet. Please contact the registrar’s office if you wish 
the application form for study admission to be sent to you or if you require further information.

International students: Please use www.uni-assist.com for your application.

Further Information

Chemnitz University of Technology
Registrar’s office
Straße der Nationen 62, room 043
09111 Chemnitz

  + 49 (0) 371 531-33333
  studentensekretariat@tu-chemnitz.de

w w w . t u - c h e m n i t z . d e  

Academic Counseling
Chemnitz University of Technology
Faculty of Economics and Business Administration
Chair of Personnel Management and 
Leadership Studies
Prof. Dr. Peter Pawlowsky
Thüringer Weg 7, Room 122
09126 Chemnitz 

  + 49 (0) 371 531-34312
  p.pawlowsky@wirtschaft.tu-chemnitz.de

Student Advisory Service

Chemnitz University of Technology
Student Advisory Service
Straße der Nationen 62, Room 046
09111 Chemnitz

  + 49 (0) 371 531-55555
  studienberatung@tu-chemnitz.de

Master’s Programme

“This master’s programme significantly reflects the 

approved socio-scientific management compe-

tence at Chemnitz University of Technology (CUT). 

We, the largest cooperation partner of CUT, will 

continue to focus on the best educated young 

academics in the future and appreciate the 

commitment of the Faculty of Economics and 

Business Administration.” 

Henry Mehnert, Director of Human Resources and Industrial 
Relations, Volkswagen Saxony, LLC 

 

Management & Organisation Studies
General Information

Admission requirement: University degree (min. 6 terms)
Regular duration of study: 4 semesters
Degree: Master of Science (M. Sc.)
Start of programme: Usually in the winter term 
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“After having made good experiences during our bachelor studies at 

Chemnitz University of Technology with majoring in personnel, organisation 

and innovation, we are looking forward to the new master's programme 

Management & Organisation Studies particularly because of the internatio-

nal orientation. We are sure of being able to expand our knowledge in those 

important fields of management and of having good future job prospects in 

the economy as well as research.” 

Daniele Radi und Sarah Dorst,  
students of B. A. Economics  

 

 

 

 

 

 

 

 

 

 

Course of Studies  
 
Basic Modules 
1st semester 

 Organisational behaviour 
 Research and consulting methods 
 General management  
 
 
Advanced Modules 
2nd-3rd semester 

 Organisation theory 
 Human resource management 
 Organisational learning & knowledge 
 management 
 Leadership 
 Innovation and innovation management 
 Summer school on intercultural management 
 Study project in the field of consulting,  
 training or empirical research 
 
 
Master’s Thesis 
Course-related in the 4th semester 

 

The specific feature of this master’s programme is 
the possibility to study at one of our foreign partner 
universities during the 3rd semester. Alternatively 
there is the possibility to attend a summer school. 
During the third semester all courses will be held in 
English language. 
 

 

Career Opportunities 
Graduates of this master’s programme have a wide 
choice of excellent career perspectives:

Specialists and executive managers in a variety of 
business as well as public administration and 
non-profit organisations, particularly as:

 Human resources manager or trainer
 In-house expert in knowledge manage-  
 ment, change management, innovation-
  management and network management
 Consultant and executive manager in 
 consultancies, research tasks in 
 national and international research institutes

What is Management & Orga-
nisation Studies all about?
The master’s programme Management & 
Organisation Studies builds on a stra- 
tegic management perspective and aims 
at developing knowledge in leadership, 
human resources management, organi-
sational studies, organisational change 
as well as knowledge management and 
innovation strategies. The contents are 
research- and practice-oriented and the 
development of interpersonal and metho- 
dological skills are emphasized. Project- 
oriented and action-based learning is 
implemented in the first semester by 
means of a business game, and is 
furthermore encouraged by advanced 
training in the context of a consulting or 
research project. Moreover, students have 
the possibility to gain international 
experience during a stay abroad at a 
partner university in their third semester 
or by participating in the summer school 
on Intercultural Management.
 

 
  


